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3. auasun13vIenaLiles (Cross-selling) lUsuNsuves Blacksmith wazgunwanmesy Pinno luiugnadagdu
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1. dIUUINIINISHAILILUU Agile 1l WSouRnnINANAURLINIL Milestone aanslnadin
2. InanudAgyiunmsimuniliaesninansenuas (MVP Approach)
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3VNBIAAHTUNTUTERINT (M&A) TunqugsAa Outsourcing Lile 2569 . WiweAansATaR 1 (Deal #1) lugsia Outsourcing FisifnEnN
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