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wialulad (Al-Ready Workforce) litaiinuse@nsnmnisinusnisuasy

asennulauSeulunisuaetu

2570 « 1.1 vogan Y81831UgNAT Nau Merchandiser, Temp /Daily
workforce kazlaznaugnAgnaInnIsU N ninsRulauae
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a

FUN 1 UHUTIAY U 5



WNUNSLANYAAUSEN JUMP+ Plan)

JUNP UM #10151815 n3U im (wvvw)
e o o ‘d 1Y
wuuiidhdny 9 HAAWETIA1ANIY

- 3.2 W1 Pinno taeliiy Modules wag Features titawdu End-to-
End HR Solutions Platform tielviAsaunqunIumIuneInIsues
aNA1 YAUUNTVEIEFINGNAT NS lanU g

2570 « 3.1 Walu Pinno leeiiy Modules tay Features Loty End-to-
End HR Solutions Platform (natiiad) welvasauaguaiuaIy
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1. dIUUINIINISHAILILUU Agile 1l WSouRnnINANAURLINIL Milestone aanslnadin
2. InanudAgyiunmsimuniliaesninansenuas (MVP Approach)
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